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Oz

Insan yasam dongiisiinde genglik, birgok heyecanin ve duygunun karmasik sekilde yasandigi bir dénemdir. Genglerin gelecek
beklentileri ve bu beklentilere yonelik duygu durumlar bazen kaygi ve endiselere neden olabilmektedir. Diinya geng niifus orant
(2019) %16 iken Tiirkiye’de bu oran %15.6°dir. Z jenerasyonu olarak adlandirilan bu geng kusak 1997-2012 tarihleri arasinda
dogmus kisileri kapsamaktadir. Gelecegin parlak insasinda Z jenerasyonu énemli roller iistlenecektir. Tiirkiye’de 7 milyon 940
binden fazla iiniversite 6grencisi, 11 milyonun tizerinde ilk 6gretim ve lise 6grencisi bulunmaktadir. Z jenerasyonu internetin oldugu
bir diinya dogan jenerasyondur. Bilgiye erigimleri kolay ve hizli olmasindan dolay:1 ¢abuk sikilmaktadir ve geleneksellikten uzak
bir hayat: tercih etmektedir. Fakat z jenerasyonunun meslek tercilerinde x ve y jenerasyonu (aile, 6gretmenler, akrabalar vb.) etkili
olmaktadir. Tiirkiye’de 11 milyonu askin X ve Y kusagi (yonetici ve ¢alisan) oldugu ¢alisma hayatina yakin gelecekte 13 milyonu
askin Z jenerasyonu katilacaktir. Gengler tarafindan mevcut istihdam olanaklarinin yeterli olmagi, Z jenerasyonunun bilgi ve
deneyimlerinin geleneksel islerde kullanilmak i¢in uygun olmadig: gibi yaygin bir goriis vardir. Bu nedenle iiniversite egitimi almis
z jenerasyonun mezuniyet sonrasinda issizlik kaygisi giderek artmaktadir. Olasi issizlik nedeniyle hayata baslayamama, aile yaninda
kalma vb. kaygilar yasanmaktadir. Bu ¢aligmanin amaci; Z Kusagi’nin gelecek beklentileri, igsizligin gengler iizerinde yarattigi
baskinin dlgiilmesidir. Arastirmaya 6zel olarak hazirlanan 6lgek ¢evrim igi platformlardan yaymlanmustir. Arastirma Covid-19
siirecinde 2021 yilinda Tiirkiye’de yapilmustir. Arastirma farkli iiniversitelerden iiniversite Ogrencisi ve issiz mezunlar ile
yapilmistir. Arastirmanin literatiir boliimii Stratejik Insan Kaynaklar1 Yonetimi kapsanunda degerlendirilmistir. Arastirmanin sonug
boliimiinde, yapilan anketin sonuglari tartigilmigtir.

Anahtar Kelimeler: Stratejik insan Kaynaklar1 Yénetimi, issizlik Kaygisi, Geng Issizlik, Z Jenerasyonu

Jel Kodlari: JEL: J64, JEL: O15, JEL: L93

Future Expectations of Generation Z: Pressure on Unemployment Anxiety

Abstract

Youth in the human life cycle is a period in which many excitement and emotions are experienced in a complex. Young people's
future expectations and their emotional states about these expectations can be because of anxiety and worries sometimes. While the
world youth population rate (2019) is 16%, this rate is 15.6% in Turkey. This young generation which is called Generation Z
includes persons born between 1997-2012. Generation Z will play an important role in building a bright future. There are more than
7 million 940 thousand university students, over 11 million primary and high school students in Turkey. Generation Z is a generation
that is born in a world with the internet. Due to the easy and fast access to information, they get bored quickly and prefer a life away
from traditionalism. However, Generation X and Generation Y (family, teachers, relatives, etc.) are effective in the professional
preferences of Generation Z. More than 13 million generations of Z will join the business life, where there are more than 11 million
X and Y generations (managers and employees) in Turkey in the future. There is a widespread view that employment opportunities
available to young people are not sufficient, that the knowledge and experience of the generation Z are not suitable for use in
traditional jobs. This is why unemployment anxiety gradually increases after graduation of the Generation Z who have received a
university education. Inability to start life due to possible unemployment, staying with a family, etc. there are worries. The purpose
of this study is; Generation Z's future expectations are to measure the pressure of unemployment on youth. The scale specially
prepared for the research has been published on online platforms. The research was conducted in Turkey in 2021 during the Covid-
19 process. The research was conducted with university students and unemployed graduates from different universities. The
literature section of the research has been evaluated within the scope of Strategic Human Resources Management. In the conclusion
part of the research, the results of the survey are discussed.
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1. Introduction

Unemployment is one of the biggest problems in the world and, also in Turkey. There are a total of 203
universities in Turkey as of 2021, including private, foundation, and state universities, according to TUIK
(Turkish Statistical Institute) data. There is a total of 7,940,133 students in associate degree (3,002.964),
undergraduate (4,538,926), master's (297,001), and doctorate (101.242) level. Turkey ranks are first in the
number of students in European Countries. The number of university graduates who do not work in a job
has reached 1 million 350 thousand. Moreover, the number of current students and the number of
unemployed university graduates is also increasing. Compared to 2020, the number of unemployed
increased by 2 million 585 thousand. Youth unemployment was announced as 25.0% according to the latest
data (TUIK, 2021). While the world youth population who are called the Z generation (people born 1997-
2012), rate (2019) is 16% in the world, and this rate is 15.6% in Turkey. It is believed that generation Z will
play an important role in the bright construction of the Industry 4.0 future. There are more than 7 million
940 thousand university students and more than 11 million primary and high school students in Turkey
(TUIK, 2021).

Generation Z is the generation born in a world with the internet. Since their access to information is easy
and fast, they get bored quickly and prefer an unconventional life. However, x and y generations (family,
teachers, relatives, etc.) are effective in the professional preferences of the z generation. Generations X and
Y in Turkey are more than 11 million. In addition, it is expected that more than 13 million Z generation will
join the business life soon. There is a widespread view among young people that the current employment
opportunities are sufficient and that the knowledge and experience of the Z generation are not suitable for
use in traditional jobs (Bekiroglu, 2010). For this reason, the unemployment anxiety of the z generation,
who have received a university education, is gradually increasing after graduation. Inability to gain
economic freedom due to possible unemployment, staying with a family, etc. concerns exist.

Youth unemployment is a problem for other countries as well as in Turkey. There are approximately 260
million university students worldwide. According to the research of The International Labor Organization
(ILO), the youth unemployment rate in the world in 2016 was 13.1% (71 million people) (PLAN
International, 2021), and this rate increased to 15.39%, according to the study conducted in 2019
(Macrotrends, 2021).

On the other hand, when viewed as a methodology, unemployment averages in the world are found by
collecting all data and dividing by the number, and these rates differ in different regions (Ayhan, 2016). For
example, when a country in Africa and a developed country in Europe are compared, there is a big difference
between the data of these two countries and the average values.
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This study aims to measure Generation Z and the pressure of unemployment on young people with an
adapted future expectations scale. The research is limited to the period in which it was conducted, and it
was conducted in Turkey in 2021 during the Covid-19 process. In this context, a survey was conducted with
university students and unemployed graduates from different universities.

2. Literature Review

There are different methods use to define the various circumstances that make a generation. There are
different uses of the method to describe the various conditions that make up a generation. McCrindle &
Wolfinger (2009) make a distinction in the definition of generation according to the time when people were
born. According to these generation definitions, the X generation includes those born between 1965 and
1980, the Y generation includes those born between 1981 and 1996, and the Z generation includes those
born between 1997 and 2012 (McCrindle & Wolfinger, 2009)., 20.6 million of Turkey's population are
Generation Z, 20.5 million are Generation Y and 17.5 million are Generation X of the total population of
Turkey (83 million), according to 2019 data. Generation Z constitutes 25% of the total population, while
Generation Y constitutes 25% of the total population. In summary, Generations Z and Y constitute half of
Turkey's population (TUIK, 2021).

Each generation generally has a prejudice against the next generation, and they generally see the next
generation as disrespectful, unfaithful, dissatisfied, individualistic, and apolitical. In 350 BC, Aristotle said:
“Young people these days are out of control, eating rudely, disrespecting adults, opposing their parents, and
pissing off their teachers.” Likewise, before that date, BC. In 800, Hesiod said, “The youth of today are so
careless that I despair when I think that they will take over the country in the future, they taught us to be
respectful to the elders and to be dignified. Today's young people ignore the rules, they are cheeky and they
don't know how to wait, they want to be a manager right away, they want to be promoted right away, they
want to see a career plan immediately." Each generation has seen the next generation this way and will
continue to see it this way (Glir & Wolft, 2021).

Another issue is generational transitions. Each generation has met with technology earlier than the previous
generation and they have lived a more prosperous life in terms of technology. A study on generational
transitions studied the speed with which new technologies reach 50 million people. Invented at the end of
the 1800s, the radio reached 50 million people in 35 years, a television in 13 years, Facebook in 3 years,
Instagram in 6 months, and Angry Birds in only 35 days. Today, this time has decreased to hours, maybe
even minutes. In short, it is very easy to reach a large number of users today (Aeppel, 2020).

Taslibeyaz 2019 research was concluded that Generation Z uses technology and the internet more than other
generations (Taglibeyaz, 2019). In addition, findings have been obtained that this generation is
entrepreneurial and sensitive. In addition, these individuals have a high level of self-confidence as they can
access information very easily (Seemiller & Grace, 2017). However, it has emerged that interactive
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environments and technology-based tools should be used to increase the motivation of individuals in the Z
generation and to meet their needs (Giunta, 2020). It has also been observed that these individuals are more
individual, have quick access to information and interpretation, leader, sensitive individuals (Turner, 2015).

It has been observed that 80 percent of working youth are satisfied with their jobs and 61 percent are satisfied
with their earnings (Erdogan, 2016). Condur and Simsir (2017), examined the relationship between
education expenditures, economic growth, and youth unemployment in Turkey between the years 1991-
2016 using the least-squares estimation method. The conclusions reached by the authors; as the share
allocated to education expenditures in GDP increases, youth unemployment increases; the growth in GDP
is that it reduces youth unemployment (Condur & Simsir, 2017).

A study by McKinsey in 2016 revealed that 45% of the work people do today for wages can be done
automatically by computer-assisted machines with the development of technology. These results suggest
that it will increase unemployment in the future, but this is not the case. Because such conditions have been
seen in the labor market before (James Manyika, Bughin, Woetzel, Batra, & Ko, 2017). For example, typists
have been replaced by word processing programs, and cashiers have been replaced by customer
representatives. The only difference in changing, transforming, deteriorating, or reshaping job opportunities
is that the pace of change in the job skills needed is at the highest level and this change happens at a dizzying
speed. In the age of digitalization, it will be necessary to quickly acquire new skills and use these skills more
often to be permanent in jobs that have not even been heard of yet (Tag, Demirdégmez, & Kiigiikoglu, 2017).

The newish centuries demand new skills. Noss(2012) states the following as examples of these skills:
teamwork, flexibility, problem-solving, to take account of the shift from material labor to immaterial,
weightless production. Also says we are gaining with impressive speed, understanding of the technology’s
potential to enable a new kind of pedagogy. (Noss, 2012). Greift and Kyllonen(2016) joined Noss(2012) to
add problem-solving, creativity, computer and information literacy, and collaboration (Greigg & Kyllonen,
2016). Gu and Belland (2015), on the other hand, prepare students for this environment according to the
needs of the 21st century, and educators help students acquire sufficient basic scientific knowledge, acquire
the necessary skills to participate in scientific practice, and develop complex epistemic beliefs to understand
the nature of scientific knowledge and the methods of doing it. He said it should be (Gu & Belland, 2015).
On the other hand, Angeli, Stoycheva, Fiore, Montresor, and Marchese(2019) stated that innovations in
artificial intelligence have driven many business branches to automation. As a result, machines are replacing
humans. Therefore, expectations from the employee are changing and the employee must adapt to this
process (Angeli, Stoycheva, Fiore, & Montresor, 2019).

Priporas, Stylos, and Fotiadis (2017) say that the Z generation is more dependent on smart devices than the

previous generations. About this, their expectations about technology are quite high (Priporas, Stylos, &
Fotiadis, 2017). In addition, Maioli(2016) says, "They want to have a good life-work balance and they are
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interested in a flexible working environment as opposed to the traditional work schedule" for the
expectations of Generation Z. Because they have lived in different periods, generations have been separated
especially in business life. It also has a one-generation view that is completely global for Generation Z
(Mailoi, 2016). Urick, Hollensbe, Masterson, and Lyons(2016) stated in their study that generations tend
to group within themselves. Accordingly, each generation defines individuals who do not have the same
characteristics as themselves and other generations as "out of the group" (Urick, Hollensbe, Masterson, &
Lyons, 2017). In the study conducted by McCrindle and Wolfinger(2009), contrary to the view of
generational grouping throughout the article, 27 percent of the Z generation individuals stated that they
wanted to work in a business environment, although 32.7 percent stated that different age groups should
mix and 35.1 percent stated that it would not matter to them. From this point of view, although the
characteristics of the generations are different, it is seen that the majority of the mentioned generation can
adapt to the current business environment (McCrindle & Wolfinger, 2009).

Many approaches that try to explain youth unemployment in a theoretical framework are available. Kicir
(2017) divided them into five as Job Search Theory, Selective Redundancy Theory, Life Cycle Theory,
Trend Theory, and Queue Unemployment Theory. Job Search Theory divides young workers into under-
skilled and talented. It is more concerned with the less talented. In addition, the theory is that high
unemployment among young people is associated with the frequency with which young people change job
suggests that it is related. Young people tend to change jobs frequently due to dissatisfaction. The Selective
Redundancy Theory, on the other hand, says that when the economy is stagnant and in times of crisis, young
workers are dismissed primarily. In the Life Cycle Theory, it is mentioned that young employees work for
lower wages than other employees due to their low responsibilities and financial expenses, and after a while,
they are dissatisfied with this job and quit the job and look for a new job. In Trend Theory, job dissatisfaction
is the main reason for changing jobs. It arises as a result of finding a more attractive job or changes in labor
demand. Finally, in the Queue Unemployment Theory, it is the situation of leaving the job due to lower
wages for young workers. As a result, these individuals are insufficient in terms of work experience due to
constant job change (Kicir, 2017). Cetinkaya(2010) divided the situation into two as Conjunctural
Explanations and Structural Explanations in his study. While the cyclical explanation argues that the reason
for youth unemployment is the lack of suitable types of jobs. In structural explanations, it is said that even
if the job potential increases, young people will not be able to meet their needs and therefore youth
unemployment will not decrease (Cetinkaya, 2010).

3. Methodology

This research was conducted on the unemployed who continue or graduate from university in Turkey. An
adapted scale was used in the research for a survey, which was prepared as a five-point Likert-type scale.
The study aimed to measure the unemployment anxiety and future expectations of Generation Z. The
questionnaire was prepared to measure the future concerns of Generation Z, within which the students of
state or foundation universities in Turkey were determined as the main universe.
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A total of 246 people, 132 women, and 114 men, participated in the survey, and more than 30 universities
and more than 20 departments participated. Most of the respondents are students of the Aviation department
of universities. The oldest of the survey participants was born in 1997 and the youngest was born in 2003.
A total of 230 undergraduate students, 14 graduate students, and 2 associate degree students completed the
survey.

Youth unemployment in Turkey is increasing every year, especially as of the beginning of March 2020,
which is the start of the Covid-19 epidemic, the increase in the youth unemployment rate has accelerated.
The biggest addressees of youth unemployment are the individuals of Generation Z. For this reason, the Z
generation is experiencing great pressures at an early age and they have future concerns. Therefore, the main
motivation in this study is to draw attention to the level of pressure and concerns of a generation.

In the design process of the study, the concerns of Generation Z about unemployment, which are caused by
their anxiety about the future, were examined. Since the survey application is aimed at a z generation, the
questions were created specified to the generation of Z. The situation to be measured has been formed under
four dimensions: the effects of the pandemic process on unemployment (4 questions), the effects of
innovations on unemployment (5 questions), the expectations of the job search process and finding a job
(10 questions), education and unemployment (8 questions). Subsequently, the differences between the
students of State and Foundation Universities were examined, due to the socio-economic status of the
students was different.

It is an important limitation that the survey could not reach a large enough audience and the data obtained
would give partially correct results. In addition, we think that the results of previous research on the subject
may have changed due to the socio-economic situation that continues to change rapidly due to Covid-19.
As a result, some differences may arise with current data. Another issue is the possibility that individuals
participating in the survey may give wrong answers without caring. We think that statistical techniques can
provide a solution for this.

We have considered in the comments that due to the extraordinary situation we are in as of March 2020, the
individuals participating in the survey may be more aggressive than normal due to the boredom,
psychological state, and desperation experienced, and as a result, there may be deviations in the answers to
the survey questions.

4. Analysis and Findings

The results of the survey application made within the scope of the research were analyzed by the
Independent T-Test analysis method. If the P-value is less than 0.05 in the analysis method used, there is a
significant difference. Even if this value is greater than 0.05, there is no significant difference. A total of 7
questions were analyzed and the answers given by the State and Foundation university students who
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participated in the survey were examined and it was examined whether there was a significant difference
between them. The obtained results were interpreted and their relations with each other were examined.

Table 1. Adaptation to Innovation and Finding a Job

Crosstab
1 think that if I do not adapt to innovations, my probability of finding a job will decrease

I Strongly Absolutely 1

Disagree I Disagree Natural I Agree Agree Total
University you State Count 1 2 8 84 104 199
continue to Foundation ~ Count 0 2 3 18 24 47
study/graduate from
Total Count 1 4 11 102 128 246

Independent Samples Test
I think that if I do not adapt to innovations, my probability of finding a job will decrease

Levene's Test for Equality t-test for
of Variances Equality of Means
95% Confidence
Interval of the
Sig. (2- Mean Std. Error Difference
F Sig. t df tailed)  Difference Difference  Lower Upper
Equal variances 1,610 206,758 244 ,449 ,086 113 -, 137 ,308
assumed
Equal variances not ,685 62,512 ,496 ,086 125 -,164 ,335
assumed

P-value is greater than 0.05. In this case, there is no big difference between the comparison group. Both
state and private university students responded equally to the question "I think that if I do not adapt to
innovations, my chances of finding a job will decrease." Most of the students said that they agreed with this
question and said that they had to adapt to innovations, otherwise their chances of finding a job would
decrease. This situation shows that it is of great importance to follow the innovations in the business areas.
Otherwise, in this period when it is difficult to find a job, the chances of graduating students decrease even
more. As a result, students have to closely follow the innovations in their fields as well as the university
education they receive in their fields and keep up with these innovations.

Table 2. Technological Development & Reduce of Workforce

Crosstab
Every technological development in my field will reduce the need for people, and as a result, it will become more difficult to
find a job
I Strongly Absolutely I
Disagree I Disagree Natural I Agree Agree Total
University you continue  State 7 41 45 54 52 199
to study/graduate from  Foundation 4 16 6 9 12 47
Total 11 57 51 63 64 246
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Independent Samples Test

Every technological development in my field will reduce the need for people, and as a result, it will become more difficult to find a

job
Levene's Test for t-test for
Equality of Variances Equality of Means
95% Confidence
Interval of the
Sig. (2- Mean Std. Error Difference

F Sig. t df tailed) Difference  Difference  Lower Upper
Equal variances 4,500 ,035 1,644 244 ,101 ,326 ,198 -,065 717
assumed
Equal variances not 1,498 63,017 ,139 ,326 218 -,109 ,761
assumed

On the other hand, there is a difference between state and foundation university students when innovations
tend to reduce the needs of employees. P-value is less than 0.05. According to this result, it is possible to
say that there is a significant difference between them. While the majority of foundation university students
answered "I do not agree", the majority of state university students answered, "I agree". From this, we see
that foundation university students have the view that innovations do not tend to reduce the number of
employees. It is possible to say that this situation occurs because foundation university students feel more

secure about the future.

Table 3. Number of Universities and Finding a Job Probability

Crosstab
I think that every university opened brings with it a lower probability of finding a job
Absolutely I
I Disagree Natural 1 Agree Agree Total
University you continue to State 4 16 51 128 199
study/graduate from Foundation 2 4 15 26 47
Total 6 20 66 154 246
Independent Samples Test
I think that every university opened brings with it a lower probability of finding a job
Levene's Test for t-test for
Equality of Variances Equality of Means
95% Confidence
Interval of the
Sig. (2- Mean Std. Error Difference
F Sig. t df tailed) Difference  Difference Lower Upper
Equal variances 1,095 296 1,15 244 ,251 ,140 ,121 -,100 ,379
assumed
Equal variances not 1,07 64,23 ,289 ,140 ,131 -,121 ,401
assumed
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P-value is greater than 0.05. From this point of view, there is no significant difference between the two
groups for the question mentioned. The groups gave close answers to each other. Both state and foundation
university students agree that every university opened reduces their chances of finding a job. Since this
situation increases the number of university graduates, we can say that the result is meaningful. While the
current employment rate does not increase, the gap between job search and labor supply widens as the
number of university graduates increases. It is getting harder and harder to find a job for university students.

Table 4. Foreign Country is Better than the Education Received in Turkey

Crosstab
I think that the education received abroad is better than the education received in Turkey in the eyes of employers
I Strongly Absolutely
Disagree I Disagree Natural I Agree I Agree Total
University you continue to State Count 2 5 18 59 115 199
study/graduate from Foundation ~Count 1 1 2 12 31 47
Total Count 3 6 20 71 146 246

Independent Samples Test

I think that the education received abroad is better than the education received in Turkey in the eyes of employers

Levene's Test for t-test for
Equality of Variances Equality of Means
95% Confidence
Interval of the
Sig. (2- Mean Std. Error Difference
F Sig. t df tailed)  Difference  Difference  Lower  Upper
Equal variances ,250 ,617  -761 244 ,447 -,104 ,136 -372 ,164
assumed
Equal variances not =749 68,168 ,456 -,104 ,138 -,379 172
assumed

The P-value is considerably larger than 0.05. As can be seen in the Chi-Square test table, the groups
participated at almost the same rate. The view that the education received in a foreign country is better than
the education received in Turkey has been questioned. University education in a foreign country may be a
factor for employers in the selection of the workforce. Both state and foundation university students agree
that studying abroad will bring advantages in finding a job. As a student perception, it can be concluded that
the education given in Turkey is at a lower quality level than the education given in a foreign country. The
issue discussed in Table 3 also appears in this question. We think that there is an urgent need to decide on
the subject and change this perception.
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Table 5. Accept to Work in Any Job Other Their Education Field
Crosstab
After graduating, I can work in any job other of my field
I Strongly 1 Absolutely I
Disagree Disagree  Natural I Agree Agree Total
University you continue  State Count 33 50 61 37 18 199
to study/graduate from  Foundation ~ Count 13 13 8 9 4 47
Total Count 46 63 69 46 22 246
Independent Samples Test
After graduating, I can work in any job other of my field
Levene's Test for t-test for
Equality of Variances Equality of Means
95% Confidence
Interval of the
Sig. (2- Mean Std. Error Difference
F Sig. t df tailed)  Difference  Difference  Lower  Upper
Equal variances 2,116 147 1,277 244 ,203 ,252 ,197 -, 137 ,641
assumed
Equal variances not 1,201 65,005 234 252 210 -, 167 ,671
assumed

There was not a big difference between the two parties in the number of students who would accept to work
in any job other their field after university graduation. Although the P-value is greater than 0.05, it is quite
close. There is a noticeable difference between the groups in terms of the question. However, the high level
of indecision among state university students is striking. It is possible to make many different comments
regarding this question. The first thing that comes to mind is that students do not choose in line with their
dreams and ideas while choosing university education fields. As a result of this situation, it may cause them
to turn out of their fields after graduation. On the other hand, job opportunities may vary during the education
period of the students. In this case, even if it is outside the student area, it can turn to areas with more job
opportunities. This situation can be interpreted as a kind of disguised unemployment. Because the workforce
working without education is at the same level as the uneducated workforce. This means that the resources
spent on education are wasted.

Table-6 Chose of the Department University and Future Expectations

Crosstab
I chose my university and department not because of my field of interest, but because I thought I would secure my future
1 Strongly Absolutely I
Disagree I Disagree Natural 1 Agree Agree Total
University you continue  State 44 47 21 54 31 197
to study/graduate from  Foundation 8 19 5 9 6 47
| Total 52 66 26 63 37 244
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Independent Samples Test

I chose my university and department not because of my field of interest, but because I thought I would secure my future

Levene's Test for t-test for
Equality of Variances Equality of Means
95% Confidence
Interval of the
Sig. (2- Mean Std. Error Difference

F Sig. t df tailed) Difference  Difference Lower Upper
Equal variances 1,769 ,185  ,882 242 379 ,201 ,228 -,248 ,651
assumed
Equal variances ,927 74,002 357 ,201 217 =232 ,635

not assumed

In this question, although the P-value is greater than 0.05, it is quite close. It differs in state and foundation
universities, where students turn to departments that they think can guarantee their future, rather than their
interests. While the majority of state university students stated that they agreed, the majority of foundation
university students stated that they did not. From this point of view, it is possible to say that foundation
university students mostly prefer according to their dreams. This is because the majority of the students who
prefer foundation universities have better financial means, thus bringing the freedom to act in line with their
dreams. Another situation that supports this is that, since foundation universities can provide more
employment to graduate students, it increases their preference for departments that are less likely to find a
job in our country. As can be seen in Table 5, the high tendency of state university students to turn to fields
other than their own after graduation supports this situation.

Table-7 Harder to Find a Job Now Than 10 Years Ago

Crosstab
I think it's harder to find a job now than 10 years ago
I Strongly I Absolutely |
Disagree Disagree Natural I Agree Agree Total
University you continue  State Count 1 2 8 28 160 199
to study/graduate from  Foundation ~Count 0 2 3 3 39 47
Total Count 1 4 11 31 199 246

Independent Samples Test
1 think it's harder to find a job now than 10 years ago

Levene's Test for t-test for
Equality of Variances Equality of Means
95% Confidence
Interval of the
Sig. (2- Mean Std. Error Difference

F Sig. t df tailed) Difference  Difference Lower Upper
Equal variances 1,430 233 444 244 ,658 ,048 ,108 -,164 ,260
assumed
Equal variances ,389 60,956 ,698 ,048 ,123 -,198 ,293

not assumed
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Finally, another table with a significant difference will be examined. As it can be seen that the P-value is
greater than 0.05, there is no difference between the groups. The perception that finding a job is more
difficult now than it was 10 years ago is accepted by almost all students from both state and foundation
universities. This shows that finding a job, in general, is quite difficult compared to 10 years ago. The main
reason for this situation is seen in Table 3. Due to the continuous increase in the number of new universities
opened, the increase in the number of university graduates, and the insufficient employment opportunities,
the students agree that it is more difficult to find a job compared to 10 years ago. While the supply of
university-educated labor is increasing, the increase in labor demand remains insufficient.

4. Conclusion

Youth unemployment is a major problem in the world and Turkey. Although youth unemployment may
occur due to natural reasons, it usually occurs as a result of wrong planning made by countries. Its
consequences can have heavy psychological and economic consequences on young people. The results can
go up to the fact that a generation is not used efficiently enough and remains idle. Especially the young
people in Turkey and the members of Generation Z, who make up a large part of this group, are in great
concern. Some of these young people are pessimistic and hopeless. The future concerns of Generation Z
were measured in the study. In this context, a survey was conducted and the answers given by the young
individuals who participated in the survey were evaluated. The survey was carried out mainly with the
participation of Generation Z (1997-2012).

Young people think that they will not be able to find a job immediately after graduation and that it is wrong
to seek work experience in every job interview. There is also a widespread perception that it is much more
difficult to find a job now than it was ten years ago. There is a remarkable difference between the answers
given to the open-ended questions of the research, in which being unemployed and staying at home, and
being a burden to the family cause great concern. In addition, there is a perception that it is difficult to find
a job without special interest, and that there are few job opportunities related to the department they
graduated or will be. Students of both state and foundation universities think that the increase in the number
of universities makes it more difficult to find a job. However, they said that the education received by the
young people at the university would be much more useful if it were more practical than theoretical. Another
issue is the perception that unemployment will increase gradually during the pandemic process. There is a
widespread belief that technological innovations reduce job opportunities and that if they cannot keep up
with the innovations, the risk of being unemployed will increase. In addition, the general wishes of the
individuals of Generation Z were collected with open-ended questions. Young people want to increase job
opportunities, decrease the number of universities, and remove the job experience required in job
applications. Moreover, it is one of the most requested issues to inspect the training provided by the schools
and to prevent employment with a torpedo. It is demanded that everyone should be rewarded for their hard
work, radical changes in the education system, and employment in the aviation sector, especially through
aviation graduates. The use of technological developments not to reduce the number of employees, but to

266



ATES & KAYA, Z Jenerasyonu Gelecek Beklentileri: Issizlik Kaygisinin Gengler Uzerinde \ 4
Yaratti§i Baski - Future Expectations of Generation Z: Pressure on Unemployment Anxiety /
255-270

journal

Cilt (Vol) 5 - Sayi (Number) 9
Yil (Year) 2021

reduce the workload of the employee is important for the continuation of social welfare and peace. It can be
concluded that new graduates should be given a chance instead of asking for work experience and a
conclusion should be reached by measuring their knowledge and skills. Increasing employment
opportunities and prioritizing merit are among the most desired issues.

Governments have to respond to the demands of the younger generations and make correct plans. Since
young people will play a major role in the construction of the future of countries, their concerns about the
future should be addressed and employment opportunities should be provided. Otherwise, the country may
face the danger of being unable to complete its development.

Youth unemployment is an area that is difficult to zero, especially in high-population countries, but it is
possible to reduce it at a high rate. Although it is a long process, this problem can be avoided by taking the
right steps. For this, the states must first conduct detailed research on this issue and obtain the actual rates.
Then, the root causes of the obtained data should be investigated. After the problems are identified, these
changes should be implemented step by step, in which field any changes need to be made.

While the first of the steps to be implemented is to expand the economy, some of these steps are as follows;

e Revising the education system to be valid in all countries,

e Establishing serious cooperation between educational institutions and large companies in the
market,

e Increasing the attractiveness of vocational education universities by increasing employment for the
graduates of two-year universities providing vocational education,

o Instead of asking for work experience from newly graduated people, they should be evaluated by

giving them an opportunity,

The introduction of employment-oriented policies,

Reducing the number of universities,

Encouraging private sector investments,

Reducing the financial burdens such as taxes, premiums, and employer's share on employment,

It is in the form of examining the policies of countries that have revolutionized unemployment and

adapting them as much as possible.

As a result, as explained in the section of the characteristics of Generation Z of the research, although the
individuals of this generation meet most of the features sought in today's business life, employment
opportunities are insufficient. The delay in the first work experience is a big problem as the newly graduated
individuals are not preferred in recruitment. Generation Z individuals have great concerns about their future.
According to the results of the survey, young people stated that they intend to settle in a foreign country at
the first opportunity they find. Moreover, they stated that they would not be able to find a job without the
merits and that the education they received was of no value. Therefore, there is a perception that they will
not receive the value they deserve in their business life, both materially and morally.
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Future research needs to delve into the root causes of young people's future concerns. As a result of the
researches to be done, it is necessary to solve the problems by applying the right policies and making radical
changes. In this part, governments have a great responsibility. If the aforementioned problems are not
solved, the next generations will experience the same problems and the welfare and peace of the generations
may be endangered.
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